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UC Faculty Racial/Ethnic Diversity by Age Groupings 
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PPFP Hires into UC Ladder Rank Positions 
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UCI STEM Advancing Faculty Diversity  

2017-18 Program Results  

• UCI STEM 

• 2015-17 5.9% URG hired 

• 2017-18 40.9% URG hired 

• Elevated attention and coordinated intervention by school 

deans and department chairs 

• Increased search activity complemented by targeted hiring 

programs 

• Augmented efforts through UCI Building Our Own Pipeline to 

the STEM Professoriate Pilot Program 

• 8 former UC President’s/UCI Chancellor’s Fellows hired 

• 5 Women hired 

• 5 URG hired 



10/18/2018 5 Source: Harper, S. R., & Simmons, I. (2019). Black students at public colleges and 

universities: A 50-state report card. Los Angeles: USC Race and Equity Center               

Institutions with Highest Equity Index Scores 


